
MEMO

To The Budget Committee Judges Yamin Marino Knierim

From Syd Elkin on behave of WH Probate Court employees

RE MedicalDental Insurance Costs to Probate Participant versus State Employee
Participant

The attached information was taken from the State and Probate websites As can

be seen from the attached in most cases aProbate participant is paying substantially
more per year for medicaldental insurance than a state employee although the cost per
participant is the same

Example Employee 1 Anthem B1ueCare probate employee pays
226876 more per year

Please feel free to call with any questions Thank you for your consideration

June 15 2010



employee employee
state probate

MEDICAL PLANS

Point of Enrollment
Gatekeeper Plane POEG

Anthem State Biuecare POE Plus 2210 2210
UnitedHealthcare Oxford HMO 1905 1905

0 6433 16111 2251628 8294 22824 377780
0 5213 12276 183638 6630 17392 279812

Pointe of Enrollment Plans POE

Anthem StateBueCare 2464 0 7449 1 16175 226876Antted Stat

care Oxford 2454
T

21 63 670 13348 181506
HMOSelect

Point of service Plans POs
T

Anthem State BlueCare
Anthem State Preffered POS

UnitedHealthcare Oxford
Freedom Select

Out of Area Plans OOA

I
3192 3192

7679 76 79

2878 28 78

Anthem OOA 3192 3192

UnitedHealthcare Oxford USA 2878 2878

Dental Plans

UnitedHealthcare Basic

UnitedHealthcare Enhanced

Cigna DHMA 7

9936 1 22914 337452
8414 18908 272844

0 11068 16714 146796 12793 23677 282984
0 22424 23946 I 39572 26357 33923 196716
0 940279 117988 10939 19872 232258

0 11068 22912 307944 1 12793 32459511316
0 9489 148 77 138008 10939 21076 263562

7

0 1136 1894 19708 1136 1894 19708
0 1045 17 42 181 22 1045 1742 18122
0 414 691 72 02 587 978 10166

earl

differentia
employee iemployee yearly Temployee employee yearly
state 1 probate differential state FAM probate FA differential



I
Note Theryearly differential represents the amount that probate employees pay above state employeeson arly
basis Probate Court employees calculations have been recalculated usin the same 26 pay period used by the ST ofCTemployee

schart



Your 20102011 Payro Deductions
BiWeekly Payroll Deductions 26 Pay Periods
July 1 2010 through June 2011

Employees onsemimonthly pay schedules will have slightly higher deductions

MEDICAL PLANS EMPLOYEE EMPLOYEE 1 FAMILY F

Point of Enrollment

Gatekeeper Plans POEG

Anthem State BlueCare POE Plus 2210 6433
United Healthcare Oxford HMO 1905 5213

Point of Enr ll t Pl P

F4fyi
15o men ans OE

Anthem State BlueCare 2464 7449
United Healthcare Oxford

HMO Select 2158 6367

Point of Service Plans POS

Anthem State BlueCare

Anthem State Preferred POS

UnitedHealthcare Oxford

Freedom Select

Out of Area Plans OOA

3192 11068
7679 22424

8294

6630 z70
Zta

8414

S

1

12793
26357

2878 9489 10939

Anthem OOA 3192 11068 12793
UnltedHealthcare Oxford USA 2878 9489 10939 c

DENTALPLANS
I

UnitedHealthcare Basic 000 1136 1136
UnitedHealthcare Enhanced 000 1045 1045 1
Cigna DHMO 000 414 587

Closed to new enrollment

The Family Less Employed Spouse FLES race is available only when both spouses are

employed by the State of Connecticut eligible or health insurance and enrolled in
the same plan along with at least one child

All of the medical plans offered to State of Connecticut employees cover the same
healthcare services Saving a little each pay period can save you a lot each year
5 each pay period saves you 130 per year

10 each pay period saves you 260 per year
50 each pay period savesyou 1300 per year


