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Judge’s Marino, Yamin, and Knierim:

Thank you for allowing us to express our opinion regarding the proposcd salary
compensation plan. Clearly, there has been a lot of thought put into the composition of
this plan and for the most part we think it is an excellent proposal.

It should be noted, however, that some of the job classifications and salaries assigned
to those classifications as described in the February 24, 2010 report require years of
experience, cducation and job responsibilities while other classifications rely on the
number of people emploved in the Court. In order (o establish a fair and cqual pay scale,
all job classifications should rely on years of experience, job responsibilities, education,
and type of work load of the Court and employee.

The probatc courts as a whole are dealing with more complicated and sophisticated
fegal matters which warrant an on staff attorney. The presence of a staff attorney adds to
the professionalism that Probate Administration and the probate courts are trying to
achieve. By removing the staff attorney from the Courts, you are removing the
professionalism and expertise that the public is expecting to find. The staff attorney
salary rangc should also be reconsidered as it should not be higher than the highest paid
clerk of that Court as the responsibilities ol the court attorney are not as diverse as the
clerk’s responsibilities.

Thank you for taking the time and considering our letter,

Mallors loap

Marlene Karp

. P. Ermco mes O. Felice



